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AGREEMENT

This agreement is made and entered into as of the lst day

of July 2021, by and between the CITY OF PLYMOUTH, located in the State
of Michigan, party of the first part (hereinafter referred to as the
"City"} and Plymcuth DMS Emplovees Assoc:.at:l.on, party of the second part
(hereinafter referred to as the "Union”). '

WHEREAS :

NOW,

The general purpose of this Agreement is to set forth terms
and conditions of employment and to promote orderly and
peaceful laber relations between the City, the employees, and
the Union.

The parties mutually recognize that the responsibilities of
both the emplovees and the City to the public reguire that any
disputes arising between the employees and the City be
adjusted and settled in an orderly manner without 1nterrupt:.on
of said service to the public a is provided by law and  under
the provisions of this Agreement.

The Union further recognizes the essential public service here
invelved and the general health, welfare and safety of the
community is dependent upon proper service to the coMmunity
and agrees to encourage increased efficiency on the part of
its members. '

To thege ends, the City and the Union encourage to the
fullest degree, friendly and cooperative relations between
the respective representatives on all levels and among all
employees in the bargaining unit.

 THEREFORE, for and in consideration of the premises and the mutual

promises and agreements herein contained, it is agreed that:

1.1:

ARTICLE I
RECOGNITICN

The City recognizes the Unlon-as the exclusive representative
for the purpose of collective bargaining in respect to rates of pav,
wages, hours of employment and octher conditions of employment,

pursuant to Sections 26 and 27 of Act No. 176 of
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the Public Acts of 1939, as amended, or Secticns 11 and 12 of Act No. 336
of Public Acts of 1947, as amended, for employees as set forth in the
bargaining unit found appropridte in the State of Michigan, Labor
Mediation Board, Case No. R67-C-111, as certified by the Boaxrd on the
fourth (4th} day of May 1967.

1.2: Bargaining Unit: All nunicipal services employees employved by
the City of Plymouth, including Water Division emplovees, but excluding

office/clerical employees, .temporary employees, seagonal emplovees,

- irregular part-time employees, and supervisgsors as defined in the Act.

ARTICLE II
UNION MEMBERSHIP/SERVICE FEE
AUTHORIZATION FOR DEDUCTION
(NON-EXEMPT EMPLOYEES) -

2.1:  Bach employee who is or becomes a member of the Uhlon or a
service Ffee payer, may sign an authorized dues/service feé deduction
card and shall do so with the understanding that the deductions shall
continue for the length of the -contract or until such time- as the
employee gives written notice to the Frployer and Union revoking the
authcrization.. '

2.2 The Union will protect, save harmless and indémnify the emplover
from any and all claims, demends, suits and other forms of liability by
reason of action taken by the employer for the purpose of complying with
this article of the agreement.

2.3: Deductions for any calendar months shall be remitted to the
TPOAM and be sent to 27056 Joy Road, Redford, MI 48232-1949. In the
event that a refund is due to any empiovee for any sums deducted from
wageg and pald to the Union, it shall be the responsgibility of such
employee to obtain approprlate refund from the Union.

2.4: The City shall not be liable for the remittance cor payment of any
sums other than those constituting actual deductions made. If the City
fails to make a deduction for any emplcocyee as prov1ded it shall make that
deduction from the emplovee's next pay 'in ‘which such deduction is
normally deducted after the error has been called teo its attention by the

employee or the Unlon
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2.5 If there is an increase or decrease in Union payrcll deductions,
such charges shall become effective upon presentation of & signed
deduction statement.

2.6: The Emplover agrees Lo deduct the Union membershlp dues or serwvice
feeg once each month from the pay of the emplovees who have reguested that
such  -deductions be made.

ARTICLE TIIT
REPRESENTATION

3.1:. - The City recognizes the right of the Union to designate one (1)
Steward and one (1) altermate to represent employees in the bargaining
unit. The alternate steward shall only function at timeg when the Steward
is not working. :

3.2 The Steward shall be compensated for necegsary time spent
investigating and adjusting grievances and attending meetings with
supervision during his regular straight-time working hours, provided he
gives his supervisor an accurate accounting of time lost adjusting
grievances by first checking out and in with his foreman and employee's
foreman. '

3.3: The right of the Steward tc leave his work during working hours
without loss of pay, as provided for under this Agreement, is with the
understanding that the time shall be devcoted to the prompt handling of
grievances and shall not be abused, and that the Steward shall continue
to work at his assigned jObS at all times except when required to leave
his work to handle grievances as provided for herein.

3.4 The Steward, regardless of his actual seniority, not including
alternate, shall be ccnsidered to have top seniority among employees
holding the same Jjob classification only for purposes of layoff and
recall to work.

3.5: No employee shall be eligible to serve as a Steward or altermate
unless said employvee has attained senicority under: the provisions of this
Agreement.

3.6: No provision of this Agreement shall regquire that a Steward be
called in to. work earlier than hi$ regular starting time of his job
because some employee he represents start work earlier than his starting
time or be given overtime when some employees in his area start and/or
quit later than his job.

3.7 The Union shall furnish to -the City, a written mnotification
identifying the Steward and Alternmat. The City shall not be obligated to
recognize any employee as the Steward or Alternate until such written
notification is received by the_City.
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3.8: The City agrees that the Union Business Agent shall have
access to City operations during working hours after first notifying
the Director of his desire to do so. It is agreed between the parties
that such visits by the Union Business Agent shall only be for the
purpose of aiding the settlement of disputed matters and, further,
that there shall be no interruption of the normal course of City work
operations during such visits. It is the intent of this paragraph that
whenever possible, the Business Agent shall first contact the Director
by telephone prior to coming on City property. ' :

ARTICLE IV
GRIEVANCE PRCCEDURE

4.1 : - Purpose. The purpose of this grievance procedure is to
establish effective machinery for the fair, expeditious and
orderly adjustment of grievances.

4.2 - Definition of a Grievance. A grievance shall be defined as
any dispute regerding the meaning, interpretation, application or
alleged violation of the terms and provisions of this Agreement.

4.3: "presentation of a Grievance. To be a proper grievance it
must be presented at the first step of the grievance procedure
within five (5) working days of knowledge or when such information
should have been known. '

4.4: Extension of Time ILimits. By mutual written agreement, any
time limits may be extended or waived.

A. STEP I - VERBAL. '~
Any person who has a grievance may, on their own or
with Union representation, or the Union may on its
own, discuss such grievance with the immediate
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Supervisor at such level at which grievance was thought
to have heen initiated.

If the grievance 1is not satisfactorily settled at
Step I, grievance shall be reduced to writing and
presented to the City Manager or his designee within
ten (10) working days of answer in Step I. '

B. STEP II - CITY MANAGER. :
Within fourteen (14} calendar days of receipt of the
grievance by the City Manager or his designee, the City
Manager or his designee shall cause a meeting to be held
with the Union or the Union and the grievant.

City Manager shall answer such grievance within ten
(10) work days of said meeting.

C.  STEP III - ARBITRATION. :
If the Union feels the ~grievance is not
satisfactorily settled in Step II,  the Union may,
within fourteen (14} calendar days of receipt of
answer at the POAM office, file a notice with the
City Manager of its intention to appeal said
.grievance tc Arbitration. The Union shall obtain a
list of Arbitrators from the Michigan Employment
Relations Commission (MERC) or the Federal Mediation

and Conciliation Service (FMCS). The answer of the
Arbitrator at this step is final and binding on all
parties. :

4.5 Informal Resolution. The informal resolution of differences

of grievances is urged and encouraged to be resolved at the lowest
possible level of supervision. :

4.6 :Timely Action. Immediate Supervisors shall consider promptly
all grievances presented to them, and within the scope of their
authority, take such timely action as is reguired.

4.7 : Cost of Arbitrator. The compensation and necessary expenses
of the Arbitrator shall be paid one-half (1/2): by the City and one-
half {(1/2) by the Uniomn.. '

4 _8: power of Arbitrator. an arbitrator shall have no power to add
to, subtract from, or Tmodify any of the terms of this
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Agreement, nor shall he/she substitute his/her discretion for that of the
Employer or the Union where such discretion has been retained by the
‘Employer or the Union, nor shall he/she exerc1se any responsrblllty or
function of the Employer or the Union.

4.9: Individual Adjustment. While an employee may settle a grievance
with the Emplover, upcn reguest the Union shall be given an opportunity
to be present at any such setilement. In no event shall any individual
adjustment of a grievance be contrary te or inconsistent with the. terms
of any agreement between the Employer and the Union. :

4.10: Time Limitations. If either party fails to comply with the
procedure in filing a grievance in the time Limitation set forth in the
grievance procedure, the matter shall be deemed to be resolved agalnst
that party.

4,171 = Grievance Form. The Union shall furnish grievance forms. 'This
form shall be used in filing a grievance. One (1) copy of the form shall
‘be the property of the employee filing the grievance.

ARTICLE V
SENIORITY
Acquiring Seniority:
-5,1: New emplcyees shall be deemed probationary and shall mnot

acquire seniority until they have completed their probaticonary periocd.
The initial probationary pericd shall be ninety days. This initial
probationary period may be extended in ninety-day increments up to a
maximum probationary‘period'of twelve consecutive months. Probationary
employees shall be evaluated at ninety ({(90) day increments and the
Union shall be notified of the evaluation and probationary status.

During this period, probatlonary employees shall nct be entitled to any
rights within the meaning or intent of this Agreement. There shall be
no responsibility for the re-employment of employees if they are laid
off or .discharged during their probationary period.

5.2:  When an employee completes his initial probationary period, his
senliority date shall be his date of hire. During the first ninety days of
employment, a probationary employee shall not be paid for sick time or -
vacation time. Upon completion of the first ninety days of probation,
however, accumulated sick and vacation days shall be credited to the
employee retroactive to date of hire.

5.3. Definition of Terms:

A. Promotion - Restricted to the advancement of employees
to higher-paid classification.
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B. Transfer - Restricted to the lateral movement of
emplovees tc equal-paid classification.

C. Demotion - Restricted to the downgrading of emplovees to
lower-paid c¢lassifications. Employees shall not be
allowed to reguest a demotion except for the reason of
proven inability - -to perform the work due to advanced age
or physical disability.

D. Layoff- Employes removed from active pavyvroll due to
reduction the work force.

5.4: Emplovees may be temporarily assigned to £ill a vacancy for a
period not to exceed ten (10) continuous working days. Employees with
the most seniority will be glven the first opportunity to fill such a
vacancy and if the vacancy cannot be filled in this manrier, the least
senior  gqualified employee shall be assigned. Employees tempeorarily
assigned to other classifications shall be given credit toward
completion of their training program.only'on.the'ba51s of full eight (8)
hour workdavs.

Employee’'s Right to File Application for Training:

5.5: Employees who desire to be considered for training when job
openings occur shall be permitted to submit an application requesting
such consideraticn. Application may be rejected for proper cause,
with right of the Union to process complaint through the Grievance
Procedure.

5.6: Seniority employees may file such applicatiocns for training
at any glven time pricr to time actual job openings occur. Emplovees
shall be limited to having three (3) suchappllcatlons on file at any
given time.

5.7: Such applications shall remain on file until the employee is
assgigned to training on a particular job or he requests in writing
its withdrawal. Once an employvee has been assigned to training on
the basis of such’ appllcatlon, and in line with seniority, he shall
not be congidered for training again on the baéis_ of any other
application for a period of six (6) months.

Procedure feor Filling Permanent Job  Openings:

5.8: Promotions and Transfers: The following steps shall be
followed in promoting employvees to £ill job openings:

Step One: . Promote the most senior qualified employée who has
completed training for a particular job
“classification and has shown a demonstrated ability

for the job.
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Step Three:

Step Four:

Step Five:
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Recall in seniority order employees from layoff
who have previcusly completed training on the
classification where the job opening occurs.

Promote on the basis of the amount of training time
accumulated, partially trained employees.

Promote, on a trial basis, the employee with

‘most seniority who has previocusly filed an

acceptable application for training to the
where the opening occurs.

If the opening cannot be filled in any of the above
manners, then, a new employee may be hired. ANY
subsequent openings, which result from applying
these steps, may be directly filled by hiring new
emploveas. '
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Procedure for Reduction in Work Force:

5.9:  When a reduction in the work force occurs, employees shall be
removed from the affected job classifications and rea551gned or laid
off according to the following procedure

A. Remove probationary' emplovees. They may replace other
prchationary employees or be laid off. If the necessary
reduction cannot be affected in this manner, then:

B. Remove employees in training in the reverse order of
their training time. -

C. Remocve, in reverse order, fully trained employees
working on the affected job classifications. Seniority
employees so removed shall be assigned to the highest-
rated job classificaticn for which they are qualified to
perform on the basis of their seniority and training.
Such emplovees shall always replace probationary employees
or, if the employee is not gualified for job placement. on
this basis, he shall be laid off.

5.10: Permanent layeffs shall only be effective at the end of the
employee's scheduled work hours on Friday. Employees scheduled for.

permanent layoff shall be given two (2) workdays' advance notice.

5.11: ' Recall of Laid-0ff Seniority Employees: L.aid-off seniority

employees shall, as job openings occur, be recalled, in reverse order
to layoff, to work classifications which they have previously

performed in a satisfactory manner.

5.12: Loss of Seniority: Seniority shall be termlnated for any one
of the following reasons:

A, If the emplovee gquits.

B. If the employee is discharged, unless reversed
through the Grievance Procedure.

C.  If the emplcyee is absent for three (3) consecutive
workdays without properly notifying management unless
the emplovee can demenstrate his inability to
communicate with management.

D. Tf the employee fails te notify the City. within
three (3) days of his intent to returmn to work after
being notified to return to work and fails to return
to work within seven (7) calendar days after being
notified.
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If the employee fails to return to work on the first
scheduled.workday'following the termination of any
of excused absence, oxr

leave of absence, period
a bona fide excuse

‘disciplinary layoffwithout
acceptable to the City.
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F. If an emplovee performé no work for any reason other
than as set forth in Section 6.11 herein for the City .
for a period of one (1} year or the length of
senicrity he attained as of his last day worked,
whichever is shorter. '

G. Any employee who accepts employment . with another
employver or gees into business for himself, when on
any tyvpe of leave of absence under this Agreement
shall be subject to automatic termination of his

. seniority. '

H. If the emplovee geparates upon'permanént, partial, or
' total disability.

Seniority - General:

5.13: Seniority lists shall be posted and brought up to date regularly by
the City. Such lists may be brought up to date more often when reguired
by some unusual circumstance. Two {2} copies of such list shall be
furnished to the Union. The Union shall have three (3) regular working
days to question such seniority list after which time it shall be final
and binding on all parties.

5.14: Notice of recall to work shall be sent by certified mail or
‘telegram to the employee's last known address. It shall be the emplovee's
responsibility to notify the City of hig correct address and of any
changes. Neither the City nor the Union cshall be responsible for the
employea's seniority-if he fails tomaintain his correct address at the
City office at all times.

5.15: Any employee who, as a result of promotion or transfer, has been
designated as a supervisor, clerical worker or to any other position
outside the bargaining unit shall retain hisg seniority and shall continue
to accumulate seniority following the date of such reassigrmment for a
period of one (1) year after which time it shall be frozen. This period
of time may be extended for another ninety (90) day period by mutual
agreement in writing between management and TPOAM. This provision shall
apply to members of supervision as of the effective date of this
Agreement who formerly had worked in the bargaining unit.

. 5.16: Tf any new employee 1s hired as a superviscr or in any
position outside the bargaining unit and later during the 1life of this
Agreement is transferred Lo a position within the bargaining unit, he
shall be considered a new employee and his seniority shall begin with
the date he acguired seniority under the terms of this Agreement. '
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5.17: Any employee who has been -incapacitated for his regular
work by work related injury cor by work-related occupational disease may,
at the City’'s discretion, be employed in other work in a job that is
operating which he can do without regard to any seniority provision of
this Agreement, excepl that such emplcyee may not displace any
employee with longer seniority. Such emplovee shall be paid the rate
of the clasgification te which he is assigned.

5.18: Employees who are off the "active payroll" for a continuous
period of thirty (30) calendar dave or more for.any reason may, at the
option and expense of the city, be required to submit to a rhysical
examination. It is understood that the City, at its discretion, can
insist that an emplovee off the active payroll for less than thircy
(20). days submit to a physicel examination by the City's doctor,
provided the City has good cause for taking this action.

5.19: Casual, part-time, and seasonal help may be used. They shall
not be used to displace seniocrity employees. Casual, part- time and -
seasonal Help shall not work weekend or holiday overtime until gualified,
regular employees working within a ‘given classification are first
offered such weekend or holiday overtime work. Casual, part-time, and
seasonal help shall not acquire seniority or- be eligible for any
benefits under this labor Agreement. The intent of this section is to
allow the needs of the City to be met in a manner that allows efficient
use of manpower and eguipment. Casual, part-time and seasonal employees
shall be permitted to drive City vehicles for transportation purposes
including transporting employees, edquipment, materials and supplies to
"the work site. In addition, casual, part-time, and.seasonal employees
may operate eguipment in accordance with their qualifications in the
avent that a unicn emplovee 1s unable to perform such task. Casual,
part-time, and seasonal employees will operate only that eguipment that
they are licensed and trained to operate. Union emplovees will be deemed
unavailable to perform such task if they are already assigned to a task
requiring their abilities or are either absent or unavailable to work.
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ARTICLE VI
LEAVES OF ABSENCE

6.1 : Personal Leave of Absence: A leave of absence without pay may be
granted for personal reasons to seniority employees by management for a
period not to exceed thirty (30) days upon written application by the
employee. Seniority shall accumulate during such leave of absence. The
City may, at its discretion, grant an additional time off rot to exceed
thirty (30} days upon reguest by the emplovee.

6.2 : Each emplovee shall be entitled to three (3) personal leave days
which are awarded July -1 of each year and must be used by the following
June 30. The days must be reguested in advance and in writing and
approved by the Department Head or his designeée. Requests submitted at
the beginning of the shift will be answered by the end of that shift.
Personal leave days may be split into one (1} hour increments.

SICK LEAVE:

5.3 : Sick leave with pay shall be earned by all seniority
emplcovees, except those who work less than 1,040 hours a yeaf. Sick
leave shall not be consgidered as a right which an employee may use at’
his discretion, but shall be allowed only in case of necessity as
follows:

"A, Due to.personal illness or physical incapacity.

B. Due to illness of a member of the employee's immediate
family who reguires the employee’'s personal care and
attention. Use of sick leave for this purpose is limited
to five (5) days in anyone (1) vear. "Immediate family" in
this <case includes the enmployee's spouse, children,
parents, grandparents, brothers, or sisters or those of the
employee's spouse.

c. Bereavement Leave: Full-time empioyees shall be allowed the
following 1leaves of &bsence, with pay., as Dbereavement
leave:

s Five days for the death of a spouse or child.
s Tour days for the death of a parent.
e Three days for the death of a sister, brother,

mother-in-law, - father-in-law, stepchildren,
grandchildren.

¢ Two days for the death of stepparents.

e One day for grandparents, . brother-in-law,

sister-in-law, or member of the employee's
immediate househcld.
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Any additional time taken must then be deducted from
the emplovee's accumulated Vacation, Personal or
Compensatory leave banks. '

6.4 : In order to receive compensation while absent on sick leave,
an employee shall nctify his supervisor prior to the start of his
shift that he will not be in to work, unless proof is presented that
it was impossible for him to .contact management. Medical certification
will not be regquired toc substantiate sick leave of two (2) ccnsecutive
workdays . cr less. In the event an employee is absent for more than
five (5) sick leave days in any one (1) contract year, he may be
required to submit a doctor's certificate or, in lieu thereof, a
signed statement setting forth the xeasons for such absence,
regardless of duration. This provision shall not diminish the right of
the City to require such certificates or statements for each instance
of gick leave in cases where it has been determined that sick leave
_abuse exists.

6.5: For purposes of computing sick leave pay, a workday shall be
.considered as one-fifth (1/5th) of the number of working or duty
hours inthe established work week for. each emplovee.

§.6: The following shall apply as pertains to the accumulation of
sick leave days which ig& in conjunction with the Accident and
Sickness (weekly indemnity) insurance program adopted by the City.

A. The City shall provide twelve (12) sick leave days
equivalent to ninety-six (96 hours) and, be
credited to each member on July 1, of every year.

Unused sick leave shall accrue and may be
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accumulated only to - a teotal of twenty-two (22}
workdays. An employee shall be paid on an annual basis
of one hundred Percent (100%) of each unused sick day
in excess of twenty-twe (22), on his current contract
rate as of June 30 of that year.

B. Each regular employee with at least five (5) years
geniority who terminates his employment with the City
by reason of his death or retireément shall be paid for
one hundred percent (100%) of his ‘accumulated sick
leave up to.thirty-four (34} days.

C. Each regular employee with at least five (5) vyears
geniority who quits or resigns from his employment with
the City shall be paid for one-third (1/3) of his
accumulazed sick leave up to twenty-two (22) days.

D. In no case sghall a City employee who has Dbeen
discharged be entitled to pay for accumulated sick
leave. In addition, there will be no payout of any
Zind of sick time upon resignation, termination,
retirement pro-rated or otherwise.

6.7: When sick leave is allowed for the work day before or after a
paid heoliday, the holiday shall be charged as a sick leave day when
credits are available. With properly submitted documentaticn and the
approval of the Director, the employee shall not have the holiday pay
charged as sick leave time. The Director shall have the exclusive right
to review documents on a case-by- case basis, non-precedent setting,
without reccurse from the Union. '

6.8: Employees may split sick Ileave time into omne (1) hour
increments which may be used at either the beginning or the end of the
workday . '

6.9: Employees shall accumulate seniority during a non-work related -
sick leave and they shall have their senicrity terminated when they

have been on such leave for a continuous period of two (2} vears or-
for a continuous period of time equal to the length of seniority

time they have accumulated as of the date such leave began,

- whichever ig shorter.

6.10: Employees shall accumulate seniority during a work related sick
leave and they shall have their seniority terminated when they have
bheen on such leave for a continuous period of three (3) years
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-

or for a continuous period of time egual to the length of seniority
time they had accumulated as of the date such leave began, whlchever is
shorter.
5.11: Probationary employvees shall not receive credit for the time
off due to illness or injury. There shall be no okligation on the part
of the City to reinstate or rehire such probationary employees.

6.12: Prior to returning to work fallowing"a. sick leave of'
absence, such employee shall be reguired, at the optiocn of the City,
to submit to and satisfacteorily pass a medical examination by the City
doctor. :

Leave of Absence for Military Service:

6.13: The City shall act in accordance with applicable federal
laws respecting military service.  An employee on gummer raserve
training shall be paid the differential between their base pay and their
military pay for a maximum of ten (10) wotrking days per vear.

6.14: If an emplovee ig called to active military service, the
~employee may only continue to accrue benefits, including all
insurances and leave time, for.a period of sixty (60) continuous
calendar days. In the case of active duty call up, the employee shall
not be paid the differential between their base pay and their military
pay for more than a total of ten (10) working days per year.
Employment seniority will continue to accrue.

Union Leaves:

6.15: The City agrees to.grant necessary time off not to ekceed
five (5) regular workdays, without discrimination or loss of seniority
rights and without pay, to any seniority employee designated by the
Union to attend a 1abor convention, provided forty-eight (48) hours
written notice is given to the- City by the Union specifving length of
time the emplovee.is to be off. Due consideration shall be given by the
Union in order that there shall be no disruption of the city’'s operations
due tc lack of available employees. Such Union requests shall not
involve more than one {1} employee at any given time.

6.16: A longef period for a. Union leave of absence may Dbe
granted. Such longer Union leave shall be limited to onme {1)
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bargaining unit employee at any given period of time. Due consideration
shall be given by the parties in order that there shall be no disruption
of the City's operations due to lack of available employees.

General:

6.17: Any employee who fails to report to work on the first regular
scheduled work day fellowing the termination cof any tvpe of leave of
absence shall be terminated frem the City payroll, unless the
employee presents & reascn for his delay in returning to work that is
satisfactory to supervision. The City 'shall have full right to
request proof to cover said reason. ‘ '

65.18: . ‘Any; amplovee who gives a false reason for leave shall be
- discharged.
6.19: Time absent on leave of absence'shall'not count toward an

employees entitlement to automatic progression in wage scale based on
time at work. ' ‘

6.20: No emplovee shall be allowed to returnm to work prior to the
expiration of his leave unless approved by the supervision.

- ARTICLE VII
HOLIDAYS

7.1: Emplovee shall be paid holiday pay. as provided hereinafter

for New Vear's Day, Good Friday, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day, day after Thanksgiving Day, Work Day Preceding

Christmas Day, Christmas Day, Work Day Preceding New Year's Day,

Effective July 1, 2021, Veterans Day and Birthday will be converted to

*floating holidays”. These days operate on the same pattern as

personal days, tc be used by June 30 of each vear. There is no carry

over of these days. '

AL The employee must have seniority as ‘of the date of the
‘holiday. ’ ’
B. The employee must have worked the last scheduled work

“day prior to and the next scheduled workday after
such holiday. '

7.2: When a holiday falls on a Saturday or Sunday, and the holiday
ig observed by the State and/or Federal Government on a different
day, said day shall be considered as the heoliday under the provisions
of this article, and eligible employee shall receive holiday pay.

7.3: Employees eligible for holiday pay under these provisions
shall receive eight (8) hours pay .for each of the holidays as
specified in this Agreement, computed al their regular straight-time
rate, exclusive of any premium payments above the base straight-time
rate. ' ’
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7.4 " When & holiday specified above falls within an eligible
employee's approved vacation period, the employee shall have the
option of either receiving payment for sald day or taking said day
off in conjunction with his vacation subject to departmental
‘reguirements. '

7.5:  Employees eligible for holiday pay and who report for work
on a shift starting on any of the specified holidays, except those
starting at 11:00 P.M., shall recelve pay at the rate of two (2)
times their regular rate in -addition to their holiday pay.
Enmployees who Thave accepted, or legser cenlority emplovees
assigned te work within the classification invelved on such holiday
‘whoe then fail to report for and perform such work, without
reasonable cause for such absence, sghall not receive pay for the
holiday.

ARTICLE VIIT
VACATIONS

g8.1: Each employee who  has -acquired one (1) or more yéars of
seniority and who has worked at least a total of 1560 hours during the
twelve (12) calendar months preceding his anniversary date shall be
eligible for a full vacation and vacation pay in accordance with the
following schedule. Employvees who fail to qualify because they have
not worked a total of 1560 hours during their anniversary year shalil
be paid wvacation pay on the basis of one-twelfth (1/12th) of their
total vacation pay for each one hundred thirty (130) hours worked
during their anniversary year. Such emplovees shall also be ailowed
cne-twelfth (1/12th) of the total wvacation pay hours, as a-vacation
rime off, for each one hundred thirty (130) hours durxing their
anniversary vear. - ' '

8.2 : : Schedule of Vacations and Vacation Pay:

A: Employees with one (1} year of seniority but Iless than
five (5) vyears of geniority shall receive twelve (12)
days of wvacation with pay for ninety- six (896) hours at
their regular straight time rate, exclusive of any

premium pay. Employees with six () months

continuous service may borrow five (5) vacation days

in advance of completion of their first vear.

The ability of employees to borrow up to £five (5)

days' vacation time 1is mnot limited to only those
employees in their first year of service and igs offered

to all  employees covered by this agreément_

addition, those employees reguesting -  to borrow up to
five (5) days of vacation time will only be allowed to
make the reguest one (1) time during their Anniversary

vear.
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B. Employees with five (5) years of seniority but less than
ten (10) wvears of seniority shall recelve seventeen
(17) davs of wvacation with pay for one hundred thirty-
six (136} hours at their regular straight time rate,
exclusive of any premium pay. . ‘

C. Employees with ten (10) years of seniority but less than
fifteen (15) wyears of senicrity shall receive twenty-two
(22) days of vacation with pay for one hundred seventy-=-
aix {176) hours at tTheir regular straight time rate,
exclusive of any premium pay.

D.- Employees with fifteen (15) or - more years of seniority
shall receive twenty-four (24} days of wvacation @ time
with pay for one hundred ninety-two.

{192) hours at thelr regular straight time rate,
axclusive of any premium pay.

8.3: No emplovee shall be entitled to more than one (1) such vacation
during any twelve (12) month period. Employees who are on any kind of an
approved leave of absence or are on a laid off status as of their
anniversary date and who have worked sometime during their Jjust
concluded anniversary .vear, shall be eligible for a pro-rated vacation
payment in accordance with the provisions as contained herein.

8.4: Employees with at least one (1) vear seniority shall be entitled
to split their vacations intc one-quarter (1/4) day_segments Upon proper
request and with permission of the Supervisor. Vacation requests must be
made at least 24 hours in advance of requested vacation leave time.

8.5: In the event of the death of an employee, his earned wvacation
shall be paid to his surviving spouse or to his estate.

8.6: There will be a vacation selection period from  February 1 to
April 30 of each vyear. Requests entered to the Department Head
between those dates shall be given preference according to seniority.
Vacation reguests after April 30 of each vyear shall be granted on a
first-come/first-serve basis. Employees - shall be given one (1} first
choice and then shall not be given preference until all other
employees have been granted their first-choice vacation period. If, for
any reascn, an emplovee cshould cancel his first choice, he shall only
be azllowed to exercise his option for rescheduling according to the
manpower requirements of the department.

8.7: Vacation periocds shall be set by supervision with due
regard to seniority and preference of the employees and consistent
with the requirements for the efficient operation of the City.

3.8: Should working conditions warrant, supervision shall have the
right to cancel an employee's vacatlion and request him to submit a new
date for his vacation, provided supervision netifies both the employee
and the Union of its decision at least two (2) weeks in advance of the
beginning of the employee's previously approved vacation. '
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8.9:. Request for vacation periocd changes by employees shall not
be considered by supervision unless the emplovee desiring such a
change has submitted his request for such change to supervision at
least two (2) weeks in advance of the beginning of - hig previously
approved vacation period.

8.10: Vacations shall be paid at the straight-time rate of pay an
employee is receiving on his anniversary date, excluding any fringe or
premium pay-

8.11: Emplovees may carry over Lo thenext year five (5)
" vacation days upon written reguest - to and approval by  The
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Department Head and the City Manager. Request for vacation leave time
rollover must be made at least two (2) weeks prior to the employee's
annivergary date.

ARTICLE IX
WAGES AND HCOURS

Classification and Rate Schedule:

g.1: 211 claséifications and rates agreed to by the-parties are
recorded as Appendix "B", which is attached hereto and is a part
of this Agreement.

9.2: When new jobs are pladed in operation during the terms of
this Agreement and they cannot be properly placed in an exigting
claggification by mutual agreement, the City shall set e a new
classification and rate covering the 3job in question and shall
designate the classification and rate as temporary and furnish the
Steward with a copy.

9.3: The new classification and rate shall be considered
temporary for a period of thirty (30) calendar -days following the
date of notification to the Steward. During this thirty (30) day
pericd, but not hereafter, the Union may reguest the City to
negotiate the rate for the classgification. The negotiated rate, if
higher than the temporary rate, shall be applied retroactively to
the date workers started on the job, except as otherwise mutually
agreed. In case the parties are unable to agree on the rate, . the
issue may be submitted to the Grievance Procedure and in no such
dispute shall the Union have the right %fo strike or the City to
lock out. When a new Jjob classification has been asgsigned a
permanent rate, either as a result of the Union not requesting
negotiations during the specified time period or as a result of
" final negotiations, it shall be added to and Dbecome part
of Appendix "A". '

Working Hours:

9.4: The normal workweek shall be forty (40) hours, consisting of
five (5) eight (8) hour shifts in consecutive days from Monday through
Friday, inclusive. The workday shall be the twenty-four (24} hour
period beginning with the start of the regular work shift. This
provision shall not be construed as & guaranteed workday or workweek.
Nothing herein shaill restrict the City from scheduling overtime and
employees shall be reguired to work such overtlme unless excused by
supervision for satisfactory reasons. All emplovees shall maintain
" residence within 35 miles ("as the crow flies") from the DMS
office. '
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9.5: The City and the Unicn agree that work hours will be 7:00 a.m.
to 3:30 p.m.

9.6: The starting and quitting time of each shift shall be established
by the City as reguired to meet operate ng schedules.

9.7: Employees are allowed a fifteen (15) minute break during both the
first and second half of their shifts. Breaks shall be taken, at the job
site or at City facilities based upon location and nature of work
assignments. It is understood that drive time to leave and return to the
job site is included in the 15-minute break time.

9.8: Emplovees shall be allowed a ten (10) minute wash-up period
prior to lunch and at the end of each workday. Employees may punch out
at the beginning of thelr wash up time to facilitate leaving the yard
at lunch.

Overtime Pay:

9.9: all employees covered by this Agreement shall be paid for all
time spent in the service of the City, provided such time worked wags at
the direction of supervision. Rates of pay provided for by this
Agreement shall be maximums. Time shall be computed from the tlme that
the employvee is ordered to report- for work, and he registers in until,
the time he is effectively released from duty.

9.10: FEmployees called in to work by management at times other than
their regular shift hours £c cover an emergency shall be paid at a
minimum of two (2) hours pay at one and one-half (1-1/2) times theilr
regular straight time rate. This provision shall not apply when
regular shift hours have to be adjusted due to prolonged emergency
assignment: nor shall employees called in ke entitled. to  shift
differential.

9.11: Employees called in to work their second regular day off shall be
paid a minimum of two (2) hours pay at two (2) times thelr regular
straight-time rate. All other provisions affecting overtime shall_
remain in force.

9.12 : Time and one-half (1-1/2) shall be paid for time worked in.
excess of eight (8) hours per workday. A paid holiday shall count as
eight (8) hours worked when computing overtime rates. After sixteen (16)
consecutive hours worked, all gubsecrient hours worked, including the
regular shift, shall be paid at time and one- half until a break of at
least elght hours occurs prior to reporting for work again. The City
reserves the right to terminate job assigmments, relieve the crew and
assign a new crew toe complete the Jjob if gafe working practices cannot
be maintained due to the length of the assignment. Tf£ an employee is
sent home with pay, the pay shall be at the straight_time rate.
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9.13 . All daily overtime shall be worked by the employee who performed
the Jjob assignment the greatest number of hours during the regular shift
hours. This_provision ghall apply even when that employvee has to be called
back.

During winter snow & ice control measures, each occurrence of snow plowing,
salting, brining, etc., will ke treated as a new event; meaning the lowest
bargaining unit employee will be the £first eligible for the overtime.
Following the conclusion of that event, the hours will be calculated, and
should a new event arise, the new lowest hour bargaining unit employze
would be the flrst eligible for the overtime.

During the scheduling of the crews prior to the beginning of the workday or
should the need arise to reschedule crews to handle an urgent/emergent
issue throughout the day, every reasonable effort will be made to identify
and place those lowest rotating overtime bargaining unit members on the jcb
with expectation of being first available for the overtime.

9.14: Within classifications &nd excluding cemetery assignments,
all overtime shall be rotated among members of the department covered by
this Agreement. Each July 1, all charged overtime will be rolled back to
zero (0). Overtime shall be recorded based scolely on the number of hours
worked. When time is egual, overtime shall be based on seniority.

An emplovee who returns from a leave of absence other than annual
vacation shall have his overtime hours adjusted within ten (10) hours of
the average among all active members of the bargaining unit at the time
of hisg return to work.

"9.15 . : Employees in ‘Dboth Operations Team Leader and Operations
Technician job -clasgsifications shall be eligible for overtime
assignments as assigned to these employees. It is understood that there
are exceptions. to this rule that require other overtime arrangements as
deemed appropriate by management, such as the requirement for an
Operations  Team Leader -to operate a particular piece of eguipment. In
such cases, management reserves the right to restrict overtime to the
appropriate classification.

After management has gone _through the rotating lists of classifications
and has not been able to get an employee or employvees, the employee(s)
from the Operations Team Leader and Operations Technician
classifications with the lowest overtime hours on the overtime list
shall be reguired to work. Employees requested To work overtime shall work
such overtime, unless excused for reasons satisfactory to management. An
employee who does not desire to work overtime may file with the department
head, a letter so stating and said employee will not be called for overtime
unless circumstances warrant. Such an employee will not take part in
rotating overtime, nor have any claims for same.
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Employees can be called in for overtime assignments when they
‘are on vacation only if that employee informs management that he/she
will be available for such call in. The employee on wvacation shall be
. ecalled last in the rotation of all emplovees, including available
mechanics, water meter maintenance and building maintenance emplovees.
Overtime for cemetery operations shall first be offered to Operations
Technician employvees based on the rotating overtime list, after which

offered to Operations Team Leader, then Water Technician.

9.16: Red time shall ke charged against an employee's overtime
recoxrd when, . for any reason, he refuses or fails to report for
overtime. For. purposes of this provision, failure toc answer the
telephone call shall ke construed as a refusal. The City shall
record attempted telephone calls as to the date and time of such
calls.

9.17 : Overtime for cemetery operations shall first be offered to
Operations Technician and Operations Team Leaders based on the
rotating overtime list, aftér which shall be offered Lo Water
Technician kased on rotating overtime list.

Overtime for the Cemetery, which is not consecutive to the
regular shift, sghall be paid a minimom of two hourg at time and
one-half or double time depending on the day.

9.18 : All accurate overtime charged to the rotation list must
remain on the list. '

9.19 : Overtime shall be charged and rctated in one—quartér {1/4})

hours.
9.20: Employees who work overtime for a peried in excess of two

(2} hours are entitled to take a fifteen (15) minute break, and those
who work over four (4) hours of overtime are entitled to take a
thirty (30) minute break. The scheduling of any such breaks is at the
discretion of management. This discretion shall not be abused. For
each period of four (4) hours of overtime worked, emplovees shall
receive meal reimbursement for the actual cost of one meal up to a
maximum reimbursement of $8.00 per meal. Receipts will be reguired to
receive reimbursement. Meal reimbursements will be added on payroll
checks in the pay period in.which they were earned.

S.21: COMP TIME: Tn iieu -of paid overtime, employees shall have
the option of earning comp time with a rolling cap not to exceead
40 hours at any time. The employee will be paid for hours worked
beyond the rolling cap of 40 hours. :
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Rates to be Paid Upon Promotion, Demotion, Transtfer

9.22: Employees shall ke paid 1in accordance with the wage
schedule in aAppendix "A'" unless otherwise provided below.

AL

Senicrity employees demoted from a higher;rated
classification to a lower-rated classification
shall be paid the rate of the new classification

effective the Monday following the date of

transter.

Seniority  employees transferred to another
classification carrying the same rate shall be
transferred to their present rate.
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9.23: When an employee is temporarily assigned to a lower- rated
classification to replace absentees, or to meet other emergencies,
he shall be paid for all such hours .worked on the temporary
asgignment at his present rate. When, under these conditioms, an
employee is assigned to a higher-rated classification, he shall be
‘paid for all such hours worked that dJday at the higher rated
classification pay.

9.24:; Pay Period. All regular employees covered by this
Agreement shall be paid in full every two {2) weeks. Not more than
seven (7} days shall be held fxrom a regular employee.

9.25: Jury Pay. An emplovee whe is called for jury service shall
be excused from work on the davs on which he serves, and he shall
receive, for each day of jury service on which he otherwise would
have worked, the normal hourly wage for eight (8} hours for each day
of djury service, provided the employee turns into the City, the
payment he received from the Court minus the mileage allowance
allowed by the Court for jury service. :

9.26: Thoée-members released for fire duties shall lose their spot on
the bargaining unit overtime list.

9.27: On-Call Employees. Employees classified as Operations Team
Leader, Operations Technician, and Water Technician with cne vear of
gseniority will be reguired to rotate the weekly "on call"
assignment. They may, by mutual agreement of employee51nvolved
exchange their "on call" with another employee, provided they make
proper notifications with the Supervisors. The Supervisors will
then update the "on call" list and send it to the approprlate
offices (i.e., Dlspatch City Manager's Office). ’

Emplovees may'"opt—out" of being in the "on-call" rotation.-
Employees who "opt-out"” will forfeit their $1,200 lump . sum cell
vhone bonus but are still eligible for overtime based on the rotating
overtime list.

The "on-call" period shall run from Monday at 7:00 -a.m.
until the following Monday at 7:00 a.m. ’

The "on-call" emplovee will carry the City issued cell
phone as prescribed in the DMS cell phone policy and answer calls
from the Dispatch Center. "On-call" employees reserve Che right
to provide an alternative phone number through which to be
contacted at if they so choose. : '
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The “on call" emplcyee must answer thelr phone or return
any'v01cema11 left within fifteen (15) minutes of a call. Failure to
do so will result in a 3200 deduction of the lump sum cell phone bonus
and may result in disciplinary action. Repeated failure to answer
the phone or return the c¢all within fifteen (15) minutes can
result in a complete forfeiture of the lump sum cell phone bonus
and disciplinary action.

The "on-call" employee must Dbe .able to respond within
forty-five (45) minutes of conclusion of the pheone call. If they
are mnot physically able to respond within the forty-five (45)
minutes, a phone call to another emplovee to address the situation
will constitute. as responding to the gituation. The time 1is
determined under normal driving conditions. Failure to respond
within forty-five (45) minutes can result in discipline consistent
with the practice cf graduated discipline.

‘Oonce the r"on-call" employee has made contact with
another employee and said employee agrees to report to work to
respond to an after-hours situation, said employee must report
within one (1) hour following conclusion of phone call. The time is
determined under normal driving conditions. If employee is unable
to respond within one (1) hour due to driving conditions, they must
ensure another member of the bargaining unit can respond.

Reimbursement for serving in the "on-call" capacity will be
a lump sum bonus of $1,200 paid annually with the second pay period
in January.

"On-call" employee ig regquired to respond if after going
through the rotating "on-call" list no other empioyee is available to
respond. On-call employee is reguired to provide sald”response.

The ‘“"on-call" employee should be notified wvia the Dispatch
Center, have the authority to choose to respond themselves in order to
address the situation and will be paid accordlng to the overtime
rules. The "on-call" employee also has the authority to call another
employee, based on the rotating overtime 1list, to address the
gituation. In this instance, the "on-call" employee shall not receive
any additional compensation. In the event that the "on-call" employee
has called all employees on the rotating overtime list and has not
received confirmation that another employee is able or willing to come
in to address the situation, then the "on-call" employee will be
required to come in te address the situation.

Trr the event the ‘on-call" employee 1is called and
notified of. the request for snow and Ilce control measures (salt
truck), the "on-call” employee will be required to follow the
rotating overtime list to coordinate a response for the situation.
The "on-call" employee does not have the exclusive authority to
initially respond to this situation as referenced in. the previous
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paragraph, instead, the "on-call" employee reverts back to be
placed in the rotating overtime based on their accumulated hours
and may respond should, based on the rotating overtime hours, they"
are the next employee to. be .contacted on the list. The "on-call"
enployee has the option to turn down the coption of responding based on
the understanding they will receive '"red time" for said refusal;
nowever, in the event the on-call employee cannot locate another
employee willing nor able to respend, the "on-call" employee will be
required to respond tc provide said services.

9.28: During the winter months, the assignment of "Upper Deck
person” shall be done on a weekly basis and will not change on a daily
basis. The intent is to allow the employee assigned to this role the
ability to keep a uniform schedule for the week they are assigned the
role. Based on weather conditicns, the role of "Upper Deck person™ can
be scheduled to occur as .necessary, so long asgs the schedule is
designated for the entire week (example, week one has an "Upper Deck
verson” assigned, but week twe and thres may not need the assignment,
but week four may require the need for said assignment).

9.29: The Employer shall schedule all xnown overtime by close of

rusiness on each Wednesday  for work to be performed on Thursday;
Friday, Saturday and Sunday in the same week. Otherwise, all known

hours worked shall be paid at 2 times their regular straight-time rate
of pay. , :

ARTICLE X
LONGEVITY PAY

10.1: DMS . -bargaining unit  employees shall be paid fifty dollars
{$50.00) for each vear of seniority retroactively payable at
completion of five (5) years of seniority, to a maximum of one
thousand - dollars ($1000.00) per year. Longevity pay shall be paid
annually with the first paycheck in December. :

ARTICLE XI
CITY RIGHTS

11.1: It is recognized that management of the City, the control of its
properties and cperations, and the maintaining of order and efficiency are
solely the responsibility of the City, subject only t¢ such regulations
governing the exercise of these rights as are expressly provided in this
Agreement. Other rights and responsibilities belong solely to the City,
including but not limited to: the scle right to manage its business and
direct the working force, including the right to decide the number and
work locations, the machine tools and egquipment, the services to be
rendered, the place of services, the method of rendering services, the
schedules of work including production standards and the flow and control
of work to be performed, all designing, engineering, and control of raw
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material, semi-manufactured and finished material; to determine the Job
content of any work that shall be performed by employees; to maintain order
and efficiently in its City facilities and operations, including the right
to hire, layoff,’ assign, transfer, promote; to discipline or discharge for
proper cause; to make reasonable rules for employees, and determine the
qualifications of employees and to determine the starting and quitting time

and number of hours to be worked.

- 11.2: The above rights are not all inclusive and it is agreed that
the City shall ‘retain all rights, powers, and authority it had-
prior to entering into <this Agreement, subject only to the
limitaticns of this Agreement. .

ARTICLE XIT
PRODUCTION STANDARDS

12.1: The right of the City to¢ establish and enforce production
standards, either by formal study or experience of satisfactory
employees, is recognized, Such production . standards shall be
established on the basis of fairness and equity consistent with
guality workmanship, efficiency of operations, and reasonable working
capacity of neormal experienced operators. '

12.2: The City may change the production standards on ‘an operation
because of change of methods, machine feeds or speeds, materials,
sequence of operations, tools or -equipment, or changes in design of
any product or to correct any errors in a production standard."

12.3: On being assigned te a job for which a production standard
has been placed in effect, the employee shall be advised by the
supervisor as to what such production standard is. Production
standards shall be made available for inspection by the Union.

i2.4: Continued failure or refusal cof an empléyee to produce on
the basis of such producticn standard shall be considered due cause
for discipline, including discharge, unless the failure is due to
causes beyond the employee’s control.

12.5: . Fmployees shall have the right to¢ process grievances on
production standards disputed by them through the CGrievance Procedure,
as provided for in this Agreement.

12.6:. The grievance shall be initiated by commencing -at the
Second Step of the Grievance Procedure. Decisions at Final Step of
‘the Grievance Procedure shall be final and binding. on the City,
Union, and employees. ‘
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"ARTICLE XIII -
WATVER -

13.1: The parties acknowledge that during the negotiaticns which
resulted in this Agreement, each had the unlimited right and
cpportunity tc make demands and proposals with respect to any subject
_or matter not removed by law from the area of collective bargaining.
Therefore, 1t is recognlzed by the parties that this Agreement covers
the entire understanding between the City and the Union and no
understanding o©or no oral arrangement of any kind which is not
mentioned or referred to or set forth herein shall be of any force or
effect upon any party hereto.

ARTICLE XIV
STRIKES, WORK STOPPAGES, SLOWDOWNS AND LOCKOUTS

14.1 ;: During the 1life of this Agreement, the Union shall not
cause, or its members shall not .cause, nor shall any employee take
part in any strike, sit-down, stay-in, slow-dowm, picketing or any
curtailment or interference with_production'against the City.

14.2 During the life of this Agreement, the City shall not lock
out any employees in violaticn of the terms of thls Agreement.

14.3 : Any 1nd1v1dua1 employee or group of employees who willfully
violate or disregard the provisions of this article or of the
Grievance Procedure Article of this Agreement may be summarily
discharged by the City, without llablllty on the part of the City or
the Union.

ARTICLE XV
EQUIPMENT, ACCIDENTS ANDREPORTS

15.1: Under no circumstances will an employee be required or
agsigned to abnormally dangerous work, or work in violation of -an
applicable statute or court order, or governmental regulation

relatlng to safety of persons or equlpment The City hereby agrees Lo
pay For tickets issued to. employees because of faulty or unsafe
equipment .

15.2: any employee inveolved in an accident shall immediately report
sald accident and any phy51cal injury sustained. When required by hisg
supervisor, the employee shall, before starting his next shift, make
out an accident report in writing on forms furnished by the City and
shall turn in all available names and addresses of witnesses to the
accident. Failure to comply with this prov151on shall subject such
employee to disciplinary action.
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15.3: Employees shall immediately or at the end of their shift,
report all defects of equipment, such reports shall be made on a
suitable form furnished by the City and shall be made in multiple
copies, cne (1) copy to be retained by the employee. The Supervisor
shall not ask or require any employee to work on any eguipment which
has been declared by the Department Head or mechanic to be in an

unsafe condition.

15.4: - When the occasion arises where an employee gilves written
report on forms in wuse by the City of machines or equipment in
unsafe working operating condition, and receives no consideration
from the supervisor, he shall take the matter up with the officers of
the Union who will then take the matter up with supervision.
Should a written grievance arise, it shall first be entered at the
Second Step of the Grievance Procedure.

ARTICLE XVI
BULLETIN BOARDS

16.1¢: A bulletin board in the lunchroom shall be provided by the
City for the exciusive use ¢f the Union. Such use shall be restricted
to the following types of notices:

A, Notices of Un;'Lcn recreatrional and social affairs.

B. Notices  of Union ele_ctions, appointments and
results of Union electors. :
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Notices of Union mestings.

16.2:  All material posted on Union bulletin boards must be signed by
the Union Stewart.

ARTICLE XVII
INSURANCE

17.1: The City shall provide the follow1ng insurance as set forth in
the appropriate policies. :

A,

Life Insurance. The City shall pay all of the premium
costs for 1life insurance coverage equivalent to the
emplovee's annual compensation taken to the nearest
$1,000.00 if not already an exact multiple thereof. This
shall include Accidental Death and Dismemberment coverage
at an amount equal to the employee's 1life insurance
benefit. ‘ '

Short-Term Disability. Employees shall be covered based on
the following:

1. = Seventy percent (70%) of base straight-time weekly
wage.

2. Starts on the fifteenth (15th) day of disability and

runs through the twenty-sixth (26th) week of
continuous disgability. .

3. The City may self-insure the short-term disability
plan.

Long-Term Dlsablllty. Bargaining unit employees shall
receive long-term disability coverage based upon the
following:

1. geventy (70%) pércent of base salary provided that if
the basic amount of monthly income benefit together
with other income benefits as defined in the insurance
policy would exceed seventy (70%) percent of the base
salary, the amount of monthly benefit payable shall be
reduced to an amount which together with other income
benefits would equal seventy (70%) percent of the base
salary. :
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2. Starts on the first (lst) day of the twenty-
geventh {27th) consecutive week of disability
and runs to the end of the period of disability
or until the end of the month in which the
employee attaing the age of 70, whichever
comes Iirst. :

D. Hospital-Medical Insurance. Employvees shall ©be
covered for hosplital and medical insurance during
the term of this Agreement. Employees may be given
‘the option to participate in a Flexible Spending
Account which allows for out-of-pocket medical
expenses to be paid utilizing earnings deferred on a
pre-tax basis.

3. Beginning January 1, 2011, the enmplover
will provide each employee with coverage
under ‘a PPQ Program through Blue Cross Blue
Shield of Michigan or c¢omparable that will
offer benefits as listed in the Employee
Benefits Guide distributed to all employees
annually.

2. Beginning July 1, 2012, the City adopted the
State of ~Michigan Hard Cap for active
employees in compliance with: Act 152-Senate
Bill 7. The City shall pay up to  the
designated hard c¢ap amount per vear for
gsingle, two person and family coverage for
each active full-time employee with the
employee being responsible for all costs
beyond the State Hard Cap as provided by the

State of Michigan annually. These figures
are subject to <c¢hange wper the State of
Michigan. Adjustments will ke passed onto

City employees as.warranted.

2. The employee will be provided the incentive of
receiving a monetary bonus egual to 50% of the
savings realized by the! Ccity for foregoing
health insurance benefits through the City and
accepting coverage through another socurce. Said
bonus will be issued in a lump sum payment on
the first pay period in July. and will cover
only those months in the previous year that the
employee did not recelve insurance benefits
through the City. There 1is no Dbonus  for
retirees.
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Dental Program. Type I, II and III covered dental
services will be paid -at 100% of reasonable and
customary charges to a maximum of $1,000 per calendar
year per person covered for all services combined and
paid in accordance with the terms and conditions of
the insurance policy. '

Optical Program: An insurance program making available
to every employee, spouse, dependent children up to
age twenty-six (26}, comprehensive services once every
two (2) vears through a network provider to include:
eve exam, cne (1) pair of glasses with standard lemses
and standard frames allowance or prescription contact
lenses.

Retirement Insurance for Emplovee & Spouse. Effective
July 1, 2014, any retirement benefits in this article
provided to the spouse of the employee shall be limited
solely &to the employee's spouse at the time of
retirement. A spouse who is diverced from a retiree or
who remarries after a retiree's death shall only be
eligible for those benefits which the spouse would be
permitted to obtain by providing the City of Plymouth
with the full opremium costs under Federal laws
regarding extended health care coverage.

Emplovees hired prior to 7/1/00 and retiring‘with
20 or more vears of service with the City of
Plymouth shall receive health insurance for the
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‘employee and his/her spouse at no cost to the
emploves., Such coverage shall include health
insurance, prescription drug rider, dental and vision
at the game level of coverage ag an active member of
the bargaining unit.

Employees hired on or after 7/1/00 and retiring with
25 or more vears of service with the City of Plymouth
shall receive for the emplovee and spouse any and all
medical, dental, prescription and optical insurance
benefitg received Dby an active fmember of the
" bargaining unit. The premiums for said coverage shall
be paid 90% by the City and 10% by the retiree.
Employees with less than 25 years of service with the
City of ©Plymouth schall not be entitled to- any
insurance benefits through the City upon retirement.

. Employees hired on or after 7/1/04 and retiring with
25 or more years of service with the City of Plymouth
shall receive for the employee only any and all
medical, dental, prescription, and optical insurance
benefits received by an active member of the
bargaining unit. The premiums for said coverage shall
be paid 90% by the City and 10% by the retiree.
Employees with less than 25 years of service with the
city of Plymouth shall mnot be entitled to any

insurance benefits through the City upon retirement. :

In all cases, eligible insurance benéfits, as stated
above, will not commence until the employee begins
and continues to receive retirement benefits through
the Municipal Employees' Retirement System. Said
insurance benefits will be supplemental to Medicare
parts A and B (at employee's expense) and will be
coordinated with benefits receivied through other
sources. '

Benefits for retirees and/or spouseg shall change as
benefits change for active employees.

The Employer and the Union have bargained for and
agree that the right to receive the retiree health
benefits ag set forth herein is vested and ..
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unalterable and intended by the Parties to this
Agreement, to be a benefit for the 1life of the
eligible employees and the employee's spouse at the time
of retirement as provided herein. The Employer
ragerves the right to modify the health insurance
plans and coverage provided to retirees at any time as
the benefits that are offered to active employvees may
change, with the intent that retirees receive health
care benefits comparable to what active employees
receive at any given time, but not the right to
receive such coverage. The parties have bargained for
and intend that this section survive the termination of

‘this Collective Bargaining Agreement.

Retirees are not affected by the Hard Cap or 80/20
option. . ‘ -

New Hires - Effective July 1, 2014. All bargaining unit
members hired on or after July 1, 2014 shall be
eligible to retire after 25 years of service will be
provided with a MERS Health Care Savings Program

. Account (HCSP) in lieu of full medical Ybenefits upon

retirement. The HCSP shall be 5% of Dbase wages
retrecactie to hire date. It shall be paid per pay
period and managed by the employee. It will be based
on the feollowing vesting period:

.5 vears 25%
9 Yearsg - 50%
12 Years - 100%

17.2: Terms & Conditions of InsuranceCoverage.

TI.

The City reserves the right to select and change
insurance carriers and the terms and conditions of the
aforementicned policies sghall be controlling. To
ensure that the City and its employees receive the
most economical coverage, the (City agrees to obtain
bids for coverage every three years.

Insurance coverage will be effective within the first
{1st) month following the month in which an employee
attains senicrity, with actual date of coverage
dictated by the policy of thecarrier.
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K. Tnsurance coverage shall terminate:
. on  the date an employee quits or is
digcharged. -
. At the end of the month an eﬁployee is removed

frem active payroll for any reason, except
gquit or discharge.

. When a seniority emplovee returns to the active
pavroll, his insurance shall again become
effective the first (lst) day of the month
following his return to work.

. When an employee comes oOff the active payroll,
but gtill retains seniority  rights, he mnmay
continue his insurance at the group rate for a
period of six {(§) months, provided he has his
insurance payment into the City by the twenty-
fifth (25th) day of each month to cover his
payment for the following month'’'s coverage.

17.3: Beginning January 1, 2011, the emplover will provide each
employee with coverage under a PPO Program through Blue Cross Blue
Shield of Michigan or comparable that will offer benefits as listed in
the Employvee Benefits Guide distributed to all employees annually.

17.4: Beginning July 1, 2012, the City adopted the State of
Michigan Hard Cap for active employees in compliance with Act 152-
Senate Bill 7. The City shall pay up to the designated hard cap
amourit per year for single, two person and family coverage for
each active full-time emplovee with the employee being responsible
for all costs beyond the State Hard Cap as provided by the State of
Michigan annually. The employee is responsible for all costs above
the annually adjusted State of Michigan Hard Cap. '

ARTICLE XVIII
TRAINING COMMITTEE

ig.l: A Training Committee shall be composed of two {2) emplovees,
one (1) Union and cne (1) City representative, who will
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meet regularly for the purposes of discussing training opportunities
and program(s). The committee will work towards a program designed to
provide scheduled, ' formal, and professional training to be conducted
by management, staff, and outside staff and other subject. matter
experts. In addition, the committee will discuss safety issues as
provided in 18.2 and 18.3.

A. The City will continue to provide financial support as
well as scheduling support for emplovees to maintain
professional certifications. The City will pay for the
successful completion of those classes which provide
continuing education units or comparable value as well
as provide for the employee to attend such classes
during regular work hours. Should a class be offered
outside the regular work hours, an adjusted work
schedule will be applied for the employee are straight
time rate.

18.2 : When an employee is regquired by a superviscr to work - under
a condition which the emplovee regards as a violation of safety
rules, the employee shall have the right to protest and, if ordered
by the supervisor to perform the work involved, the employee shall
perform the work under protest and shall refer the matter to the
Training Committee for consideration and recommendation. When the
Union representative on the Training Commititee determines that the
iesue cannot be resolved by the Committee, he may instruct the
emplovee to file a grievance. This grievance shall first be heard at
the Second Step of the Grievance Procedure. '

18.3 : The City shall consider the personal safety of the employvees in
establishing operational procedure: Fmplovees will not be required to
perform hazardous jobs alone. Crews assigned to hazardous Jjobs shall
be assigned a safety man designated by the City whe shall oversee all
safety procedures and shall remain on the Jjob site wntil @ the
completion of the job. The City reserves the right to designate -a
supervisory employee as the safety man in addition to their
 SUPervisory functions. Should it become necessary for the designated
safety man to leave the job site, the employee hag the right to cease
the hazardous work until such time as the safety man retuzms.
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ARTTCLE XIX
RETIREMENT PLAN

19.1: Michigan Municipal Employee's Retirement System Act Nc.
135 of Public Acts of 1945, as amended:

Benefit Plan B-3 base, including the waiver of Section
47(f), E-2 Cost of Living Program, and V-8 rider providing
for vesting after eight (8) years of continucus service.
Employees hired on or after July 1, 1997 will be entitled
to retirement benefits 1in accordance with the defined
contribution program of the Municipal FEmploveas Retirement
System/ICMA Retirement Trust. The City will contribute
fifteen percent (15%) of the employee's base salary into
the defined contribution program.

Defined Contribution:

Effective 7/1/12 for all new hires, the City shall cap their
contribution rate at 10% of members' base salary (EVIP).

Effective 7/1/12 for current members, the City's contribution
rate shall be capped at 13% of members' gross salary.

Effective 7/1/12 all members shall have the option of making
voluntary individual pre-tax contributions between 0-20% into
‘their respective 40la retirement plan with total contributions not to
exceed $49,000 per year or in compliance with IRS rules.

The emplovee may contribute up to five percent (5%) of the
employee's base salary each year into the program on a voluntary
basis. ‘ '

19.2-. This plan shall be non-contributory on the part of the
employee. |
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19.3: Eligibility and benefits wunder the Retirement System are
controlled by law. Each participating employes sghall receive a
booklet explaining the benefits in detail as published by the State of
Michigan. : |

. ARTTCLE XX ‘
 DISCIPLINARY ACTION OR DISCHARGE

20.1 : Whenever +the City takes 'disbiplinéry action including
written reprimand, suspension or -discharge, the following
provisions shall aspply.

A, The employer agrees to abide by the principles of just
cause and graduated corrective action in ordinary
cases of discipline. Discipline shall be progressive
and corrective in action. The severity- of the
discipline imposed, up to and including discharge
shall be determined by the employer, subject to the
Union's right to grieve. ' '

B. Prior to isgsuing any disciplinary action, the employee
will be presented with written notice of the charges.
The employee has the right to an informal hearing,
conducted by the Director, prior to issuance of any
disciplinary action. The Emplover will provide the
employee with an explanation of its evidence and the
employee will have the opportunity to present their
versicn of. the incident. The employee shall be
.accompanied by the union steward at this hearing
unless waived in writing. The Union shall have the
right to review any action taken.

C. All grievances involving discipline shall be filed in
writing in Step 2 of the grievance procedure within
five (5) working days after the discipline 1is given.
If the employee fails to file a grievance within this
time limit, the discipline shall stand as final and
binding. : . '

D. When the employver takes disciplinary actiom, the
Union sghall be given a copy of the action taken
unless the employee notifies the employer to the
contrary.
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Use of Past Record. In imposing disciplinary action on a
current charge, the employer shall not take into
account any prior infraction that occurred more than
eighteen (18) months for written reprimands and
twenty-four (24) months for suspensions in assessing
penalties,. except in the case of the D.0O.T. Drug and
Alcohol Testing Policy.

" Upon a resignation or termination, there will be no
proration on payouts for benefits employee did not
earn such as longevity, etc. 21l other earned
benefits will be paid as prescribed under law. The
exception is the On-Call Bonus which will be prorated
upon resignation/retirement but not termination. '

ARTICLE XXT
SUBCONTRACTING

21.1 : For the purpose of preserving work and job opportunities for
employees covered by this Agreement, the parties agree on the following

conditions:

A.

In all cases where certain work is currently being
subcontracted and for any reason management decides
such work should be assigned to the bargaining unit,
management shall have full right to make such

re-agssignment on a trial basis, for a period of ome
(1) year. Should, at any time during this one (1) year
period, management decide to again subcontract out
such work, they shall have full right to do so without
restriction. - ' ‘

During periods of any emergency {snowstorm,
windstorm, floods, water main breaks, fire, etc.)
which overburdens the existing work force relative
to time, cost, or ability to perform the work, City
management shall have full right to subcontract out
all or any portion of such work during the period
of sald emergency; however, the City will attempt
to utilize members of the existing work force when
they are available. '

Tn cases where specific work is currently being
performed by bargaining unit employees arid City
Management decides to subcontract such work, then for
the balance of the current TLabor -Agreement, no
bargaining unit employee shall be laid off as a
direct result of  the management decision to
subcontract current work.
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D. Should the City decide to contract or subkcontract
work currently performed. by the Union, the City
agrees that the Union shall have the opportunity to
submit what the Union bel eves to be alternative
cost-effective  plans to the contracting or
subcontracting.

ARTICLE XXIT
SEPARABILITY AND SAVINGS CLAUSE

22.1: If any Article or Section of this Agreement or of any riders
thereto should be held invalid by operation of law or by any
tribunal of competent Jjurisdiction, or if compliance with or
enforcement of any Article or Section should be restrained by such
tribunal pending a final determination as to . its wvalidity, the
 remainder of this Agreement and of any Rider thereto, or the
application of such Article or Section to persons or clrcumstances
other than those as to which it has been held invalid or as to
which compliance with or enforcement of has been restrained, shall
" not be affected thereby.

22.2. In the event that any Article or Section isg held invalid or
enforcement of or compliance with which has been restrained as above
set forth, the parties affected thereby shall enter into immediate
collective bargaining negotiations, upon the reguest of the Union,
for the purpose of arriving at a mutually satisfactory replacement
for such Article or Section during the period of invalidity or
restraint. When the parties negotiate under the terms and provisions
of this Article, the City shall not have the right to lock out
employees in support of its position.

ARTICLE, XXIIT
EXTRA CONTRACT AGREEMENT

23.1: The City agrees not to enter into any agreement with anocther
labor organization during the life of this Agreement with respect to
emplovees covered by this Agreement or enter into any agreement oOr
contract with said employees, individually or collectively, which in
any way conflicts with the terms or provisions of this Agreement
involving . wages, hoursg or working .conditions. Any such Agreement shall
be null and wvoid. '
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ARTICLE XXIV
SPECIAL CONFERENCES

T 24.1: Special conferences involving the interpretation and
application of this Agreemenit may be arranged by mutual agreement
between the local Union representative and the City Manager, or a
designated representative. Arrangement for such meetings will be
made in advance and an agenda of the matters to be discussed will be
forwarded to each party. The Unlon Steward will be pald by the City

- for all time spent in such special conferences that occur within
his regular shift hours. .

ARTICLE XXV
PICKET LINE

25.1: It shall not be a wviolation of this Agreement and it shall not
be cause for discharge or disciplinary action in the event an emplovee
refuses to. cross the picket l1ine at an Employver's premises where a
legal strike is in effect that has been ratified or approved by the
Union with which such Employer is required to recognize, provided
this provision shall not apply when City employees are called for
emergency service to the premises of any private or public place of
business or location, or in any other situation where the health,
welfare or safety of citizens is involwved.

25.2 . Within five (5) working days of filing of & grievance
claiming violation of this Article, the parties to this Agreement
shall proceed-to the final step of the Grievance Procedure, without
taking . any intermediate steps, any other provisions of this
Agreement to the contrary notwithstanding.

ARTICLE XXVI
LOSS OR DAMAGE

26.1: Employees shall not be charged for loss or damage for any
City property or equipment unless proof of negligence ig shown.

ARTICLE XXVIT
GENERAL

27.1: The City agrees that if any employee is required to wear any
kind of special wuniform as a condition of his continued
employment, such uniform ghall be furnished by the City and
maintained by the employees. The City shall have a uniform supplier
provide each employvee with a total of eleven (11) regular daily
uniform pants and shirts. The employee will be responsible for
notifying the uniform supplier of tears or missing Dbuttons and
these repairs will be provided at no cost to the employee. Should
the repairs be determined to be a result of abuse or intentional .
act, the employee shall be resgponsible for the cost of repairs up to
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the replacement value of the item. The uniform supplier shall
provide for weekly cleaning of dirty uniforms at no cost to the
employee. The uniform supplier shall pick-up dirty uniforms and
return clean uniforms at a designated time and place as determined by
the City. Employeés who need to have a replacement jacket,
coveralls, or winter ccat shall contact the Supervisor for a
replacement item. It 1s anticipated that Jjackets, coveralls, and
winter coats shall have an extended life and employees shall use
due care and caution to insure the full life value of these types of
supplies. The City shall provide summer t-shirts on an as needed
basis.

27.2 . Suitable raincoats, rain and hard hats, work and rubber gloves,
" rain boots, and safety equipment, where needed, shall be furnished by the
City. The City shall pay for all replacements. '

- 27.3 : The City shall furnish washrcoms and lcckers for changing
and storing of clothing. '

27.4 T All Department of Municipal Services emplovees. in the
bargaining unit shall be reguired to wear Zfurnished safety work
bocts/shoes as directed. Each employee must acguire suitabie sgafety
boots/shoes. The City will permit the employee to purchase approved City
work boots/shoes from the City designated. vendor. Emplovees will be
allowed to make only one purchase of the official designated boots or
shoes annually at City expense.

A. The City will provide a reimbursement of 50% of the cost
' of safety glasses to a maximum of $200 once every 2
vears to coincide with existing vision benefits.

B. The City will provide boot insoles on the same
replacement gchedule as provided for boots.

27.5: The Supervisor shall be permitted to perform bargaining unit
work on a limited basis during regular working hours. Supervisors
shall not be used to displace regular employees except in cases of
emergency or if regular employees are not available to perform work.
The intent of this paragraph shall not be abused.

27.6 The Employer and the Union agree that for the duration of this
Agreement, neither shall discriminate against any job applicant or
employee in the unit on any basis made illegal by applicable law.

27 .7: A1l union employees shall be required to maintain a wvalid
Michigan Commercial Driver's License (CDL}. The City shall pay the
difference between the renewal cost of a Michigan Operator's License and
the redquired CDL upon submittal of receipts from the Secretary of State.
Employees who fail to maintain a valid Michigan CDL shall be transferred to
a non-driving position if available or shall be granted a non-paid leave
of absence in thirty (30) day increments, as long as progress towards
‘obtaining a CDL ‘is made. Said leave of absence shall not exceed ninety
(90) calendar days unless an extension due to unusual circumstances 1is
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granted by the City Manager. After ninety (90) calendar days, if the
emplovee ¢annot present a valid Michigan CDL, the employee shall be
demoted to a position not recuiring a CDL if available at the discretion
of ' the Department Head or .lose all seniority through a non--
disciplinary discharge for failure to meet job requirements. An employee
demoted to a position not regquiring a CDL may be re- appointed to his
original job classification upon obtaining a CDL if the original position
is still  available. Effective upon ratification, all newly promoted
Operations Team Leader employees shall be reguired to maintain a valid
Michigan Commercial Driver's License (CDL} Group A, with Air Brake and Tank
Vehicle endorsement. ‘

Effective 7/1/12, all new hires will be reguired to
obtain a CDL-Class A license. The City reserves the right to
require current active emplovees, by reverse seniority, to obtain
the aforementicned license so that two (2) members of the
bargaining unit possess salid license. :

_ Employees that hold a CDL-A certification will be paid
an annual lump sum bonus of $200 to be paid with the second pay in
January. The City shall pay for the testing necessary for said
endorgsement. The City shall also pay for the additional

~endorsement as dictated by the Secretary of State for the State of
Michigan in their fee schedule. Those employees hired prior to
7/1/2017 are not reguired to obtain CDL-2A endorsement; but are
eligible for bonus, etc. if they complete testing requirements.
"All employees hired after 7/1/2017 must maintazin a CDL-A
certification as a conditicon of employment. Upon hire, they will
have six (6) months to achieve certification.

27.8: Effective 7/1/12,  all employees maintaining the State of Michigan
Water Distribution License shall receive a once per vear contract bonus in
the flat rate amount listed below. Those employees currently receiving the
additicnal pay per hour compensaticn shall have their pay rates adjusted
accordingly. The once per contract year compensatlon will be pald with the
second pay perlod in July. The City will only pay for the cost to take
each successive tevel of water license test twice, after which the
employvee will be reguired to pay for each subsequent attempt. ’

5-4 Certificatiomn: : - $500

S-3 Certification: - 5800

. 8-2 Certification: _ £1500

-1 Certification: : $1850
A.  Effective 7/1/2021 all employees maintaining a Certified

Playground Safety Inspector (CPST) certification from the
National Recreaticn and Park Association shall receive a
once per year contract bonus in the flat rate of $450 per
year to be paid in the second pay period in July each
vear.
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Effectlve 7/1/2021 Fire Fighter 1&2 Certification Bonus

Any Full-time member of the Dbargaining that obtains
their Fire Fighter 1&2 certifications shall receive a
$250 bonus each year payvable in September. Any Part-
Time member of the bargaining unit that obtains their
Fire Fighter 1&2 certifications shall receive a $250
bonus each vear payvable in September. This bonus is
contingent upon employment with the Northville City
Fire Department (NCFD).

27.9:Annual Payouts. When a vacation payout is offered, members of

the bargaining unit may elect to have that payout put into their HCSP
or City sponsored retirement account. Further, the sick time payout

may also Dbe placed. into their HCSP or City sponsored retlrement
account.

27.10 : Drug & Alcohol Policy. The City of Plymouth and TPOAM have
agreed on the following clarifications of the City of Plymouth's Drug
& Alcohol Policy and Procedures (Drug Policy) as adopted by the City-
Commission on May 20, 1996 and revised February 15, 1929, a copy of
which is attached and made a pvart of this contract.

Both parties understand that the Drug Policy is subject
to the grievance procedure as outlined in the contract.
It is understood that should an emplcyee be sent home
for non-reportable low-ehd alcohol violation that the
employee will be sent home until "his next reportable
‘ghift. In accordance with the pclicy, the employee will
be sent home without pay and with no further action by
the City. '

I+ isg understood that should an employee be tested and

. shown in wvioclation of this policy, that the employee will
be placed on immediate ten {10) workday suspension without
pay for a first offense. Further, the emplovee will be
required to be evaluated ‘by the Substance’ Abuse
professional and required to complete the prescribed
treatment. A return to work can only occur if recommended by
the Substance Abuse Professional. Failure to complete the
prescribed treatment and return Lo work conditions as
outlined Dby the Substance Abuse Profe551ona1 will be cause
for termlnatlon

A second violation of the Drug & Alcohol Policy will be
cause for immediate termination without recourse through
the grievance procedure.

A refusal to take a-drug or alcchol test as reguired under
the terms of this policy will be considered a positive
rest and it is considered a violation of the policy subject
‘to the discipline ocutlined above.
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{Section VIII, subparit-a-3, Page 22) The supervisor may
obtain support of a reasonable suspicion test based on
. telephone or fax confirmation of his or her
observations. '

{(Section XI, Page 26, add Subsection @). Continued refusal
of overtime can be considered one item of a reasonable
suspicion case.

27.11: Work Rules: The City reserves the right to post work rules
and policies from time to time. These will become effective within
five (5) workdays after posting. The Union will be provided a copy of
all work rules. The Union may challenge the reasonableness of any
work -‘rule through the grievance procedure within the above
referenced five (5) day pericd. The City shall provide the Union
~with a copy o©f the work rules and policies in effect as of
7/1/2010. The Union will have thirty {30} days in which to review
" the rules and policies and toc challenge them according to this
provision. '

ARTICLE XXVIIT
TERMINATION OF AGREEMENT

28.1: THIS AGREEMENT shall remain in full force and effect
until midnight of June 30, 2025, and thereafter for successive
periods of one (1) -year, unless either party shall, on or before the
60th day prior to July 1, 2025, serve written notice on the other
party of a desire to terminate this Agreement. Such notice shall have
the effect of terminzting the entire Agreement at midnight of June 30,
2025, or any subsequent year, unless before that date, all subjects
of amendment proposed by either party have been -disposed oIf by
agreement or by withdrawal, or by other amendments, or by both parties
mutually agreeing to extend the expiration date.
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SIGNED THIS DAY OF -MAY—

PLYMOUTH DMS EMPLOYEES \

CITY COF PLYMOUTH

ASSOCIATION
Paff z/ncock
WW o anage /
Nicholas John ' Date: y 61'/
President
< g -
Date: D\ ;l [

i 7
Oliver Woéljicott, Mayor

Gregg ‘Allgeier, TPOAM ) /
Business Agent S q 2\

99 J/‘ ‘
Date: &/ IP- )bd/(

D o Bri

Maufeen Brodie, City Clerk

Date: ?/9-7'/25Z/
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‘ . ) ' | |
CLASSIFICATION (+1 .25%) (#3.0%) (+05%) (F2.0%} (+1.5%) (32,0%} (+1.5%} (+3.5%)
7/1/2019 7/1/2021 1/1/2022 7/1/2022 1/1/2023 7/1/2023  1/1/2024 7/1/2024

WATER TECHNICIAN ‘ ’
A Starting $22.85 $23.54 $23.65 324.13 $24.49 $24.98 52535 32624

B. After 1 Year $23.54 $24.25 $24.37 §24 85 $25.23 $25.73 $26.12 $27.03
C. After 2 Years $24.49 $25 .22 $25.35 $25.86 $26 .25 $26.77 §27.17 $28.12
D. After 3 Years $27.12 $27.93 $28.07 $28.63 $29.06 $29.65° $30.09 $31 .14

OPERATIONS TEAM LEADER

A_ Starting $22.85 8§23 54 323.65 $24.13 $24.49 ° §24.98 $25.35 $26.24
B. After 1 Year $23.54 $24.25 $24 37 $2485 $25.23 $25.73 $26.12 . $27.03
C. After 2 Years $24.49 $25.22 32535 $25.86 $26.25 $26.77 $27.17  $28.12
D. After 3 Years $27.12 $27.93 $28 .07 $28.63 $29 .06 $25.65 $30.09 $31.14 -

OPERATIONS TECHNICIAN

A. Starting $2176  $22.41  $2252  $22.98  $23.32  $23.79  $2414  $24.99

B. After 1 Year | $22.46 $23.13  $23.25 $23.71  $24.07 $24.55  $24.92  $25.79

C. After 2 Years $23.40 $24.10 . $24,22 §24.71  $25.08  $2558  $25.96  $26.87

D. After 3 Years $26.04  $26.82  $26.96 - $27.49  $27.91 $28.46  $28.89  $29.90.
Firefighter 1 & 2 Effective 7/1/2021= $250 Annual Pay

Volupteer Hours:

Enployvees who volunteer with a local charity or schocl in the City of Plymouth,
Plymouth Township or Plymouth Canton School District shall receive eight (8) hoursof
pa:_d time annually {(at straight rate of pay) .-

One-Time Bonug:
$250 contripution to e:l.ther their retlrement account or HCSP
$100 First Responder/COVID Vaccination Bonus

NOTE: The city and the Union mutually agree that fhe position of "Mechanic® shall
continue to be recognized as an existing position within the bargaining unit. Sheculd
the City decide to- cease subcontracting the Mecha:iic position, as is the current
practice, the City and Union agree to bargain for the wages, hours of work
and other conditions of employment for said Mechanic position.
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" APPENDIX B
Paid Cn-Call Firefighter'

The City recognizes that there are individuals within
the bargaining unit that are certified Firefighter I and II. These
individuals are employved by the City of Northville Fire Department in
a Paid On-Call eapacity. This is a unigue instance of secondary
employment that reguires special consideration.

Effective Release from Duty:

The City recognizes that the employee(s) may be called to
respond outside of the City's normal working hours. Response in
these instances is at the discretion of the emplcvee(s). The City
also recognizes that employee{s) may be called for during normal -
working hours. Response in these instances is at the discretion of
the City. When effectively released from duty by the City on normal
working hours, the emplovee(s) cease being a City employee and
“become an employee of the City of Northvillie Fire Department. The
hours spent as an employee of the City of Northville Fire
Department are paid by the City of Northville Fire Department. In
addition, ' the employee(s) -are under. the insurance, workers ™
compensation, etc. of the City of Northville Fire Department.
Furthermore, the emplovee(s) will be compensated for the time while
effectively released from duty by the City from a Special Time-off
Bank. ‘

Should an employee whom has effectively been released
from duty during their regularly scheduled workday, still be in the
employ of the City of Northville Fire Department at the end of the
regularly scheduled work day, that emplovee shall be moved to the
bottom of the rotating overtime list; meaning they are to be called
last on the rotating overtime list, until the start of the next
"scheduled work day. Should this event occur during a Friday, that
employee shall be placed at the bottom of the rotating overtime
1ist until 7:00 AM on Saturday morning, at which time said emplovee
returns to their regular position on the rotating overtime list.
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Special Paid Time-Off Bank:

The Special Paid Time-Off Bank 1s designated for Fire
Department Operations only. The bank will be initially credited
with 100.0 hours total. The bank will be credited at the start of
each fiscal year. In the event the employee uses all hours in their
given Special Paid Time-0Off Bank, it shall be at the sole
discretion of the City to add additional hours. The hours in the
Special Paid Time-0Off Bank do not carry over from fiscal year to
fiscal vear. These hours do not have any monetary value to an
employee in the event of retirement, termination, resignation, or
any other leave of employment with the City of Plymouth.

PLYMOUTH DMS EMPLOYEES CITY 9F, PLYMOUTH
ASSOCIATION : (
Nicholas Johns ' Pauf/$ﬂ£06ck
President City Manager

Date: 4‘;,?—9\&9‘)\/ | _ Date: ?éq/;‘(

Oliver W#}cott, Mayor

Gregg Allgeler TPOAM
Business Agent , {7// //
Date: /: ;1( Q/[

Date: é;?_lj%D"&)ZZJ’k ‘/;95;L12;44444_f;25;4%¢24

Mau een Brodie, City Clerk

Date: 7,/37/ M Z/
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LETTER OF UNDERSTANDING
BETWEEN

CITY OF PLYMOUTH AND PLYMOUTH DMS EMPLOYEES ASSOCIATION
-AND-
TECHNICAL PROFESSIONAL OFFICEWORKERS ASSOCIATION OF MICHIGAN

Those appointed to the classification of Water Technician shall
be first eligible for overtime assignments within that
classification. This would include, but not be limited to emergency
MISS DIGS and Emergency water meter repalrs

PLYMOUTH DMS EMPLOYEES CILIY PLYMOUTH
ASSOCIATION '
Nicholas Johns Padﬁb@ﬁncock
President City Manager

9-23 202

Date:

Gregg Allgeier, TPOAM
Business Agent

Date: 5)5?&?3 - FBI

MM 1/

Lo

Ollveffwblcott, Mayor

Date: (f/l’? /“2”

DD Do DBoroctec

Maureén Brodie, City Clerk

eer 7 /27/202/
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City of Plymouth Department of Municipal Services Cell Phone Policy

The City will supply cell phones to emplovees for mandatory use
during‘business hours and on a veoluntary basis for emplovyees
who wish to be available and to come in for after- hours call
back.

- Employees who agree to participate in the voluntary after- hours
portion of the cell phone program must be able to return pages
within 15 minutes of any call.

Employees participating in the voluntary after—hours portion of
the cell phone program will receive an annual lump sum payment of
$1,200.00 on their second pay in January unless they have failed
‘to return pages within 15 minutes as required. For each occasion
when the employee fails to return a page within 15 minutes, $200.00
will ke deducted. After three occurrences, the entire Iump sum
will be forfeited. '

An employee must be available for after-hours callback for at
least 15 business days in a given month. This appliss to
employees on any type of leave of absence. Employees using sick,
vacation, personal, comp., holidays, bereavement, union leave are
exempt from the above clause. Employees not eligible for the:

" given menth will receive a pro-rated lump sum payment based on
the months they are available.

Employees must return pages, even if they are unavailable to
come in to work. Employees participating in the voluntary after-
hours portion of the cell phone program are expressing a sincere
desire to be available and to regularly come in for emergency
~call kack to work.

If in the opinion of the management, the employse refuses
emergency call back on a regular basis, the lump sum
compensation will be forfeited. Persons who are ncot interested
in regularly responding to emergency call backs tc work should
nct sign up for this program.

The City reserves the right to terminate this program at any
time. The emplcyee will agree to return the cell phone upon
request of the City or if the employee leaves the employ of the
City. Failure to return the cell phone upon regquest will result
in hold back of final payroll.



The initial purchase of the c¢ell phone as well as the monthly
service for the cell phone will be paid by the City of Plymouth.

All cell phones remain the property of the City of Plymouth
and the emplovee is responsible for the care and upkeep of the
cell phone. In the event that a cell phone 1s lost or damaged,
the employee may be held responsible for the replacement cost.

Those emplovees that are on Shbrt—Tenn Digability, Long-Term
Disability, Workers' Compensation, or any other leave that
does not allow the employee to work, will not be eligible to
receive the on-call/cell phone bonus during those time(gs) and
will have their amount pro-rated for those time(s) when they
are not on leave and eligible to work consistent w1th the rest
of the language pursuant to this section.:

T am requesting a cell phone and I am willing to participate in the
Ccity of Plymouth Department of Municipal Services Cell Phone
Program. It is my intent to be regularly available as well as to be
willing and able to respond to after-hours emergency calls back to
work. I have a clear understanding of the Municipal Services Cell
Phone Policy and I understand that I am regponsible for the care
and upkeep of the cell phone. I agree to all terms of the Cell
Phone Policy.

Date:
Signature:
Cell Phone Number:

Cell Phone Serial Number:



